
 

 
 

      

Truth in Taxation Public Hearing 

Monday, December 11, 2023 

6:45 p.m. 

 
PUBLIC NOTICE IS HEREBY GIVEN that the Board of Park Commissioners of the Mundelein Park & 
Recreation District, Lake County, Illinois (the “Park Board”) will hold a Truth in Taxation Public 
Hearing on the 11th day of December, 2023, at 6:45 o’clock p.m. at Regent Center, 1200 Regent 
Drive, Mundelein, Illinois. 
 

1. Call to Order 
 

2. Roll Call 
 

3. Motion to Open Truth in Taxation Public Hearing 
A. Comments from the Public 
B. Comments from Board Members 

 
4. Motion to Close Truth in Taxation Public Hearing 

 
5. Motion to Adjourn 

 

 

 

 

 



 

 
 

      

BOARD MEMORANDUM 
 

December 11, 2023 Regular Board Meeting Agenda Item 

 
To: Board of Commissioners 

From: Ron Salski, Executive Director 

Date: December 7, 2023 

Subject: A Public Hearing to Approve a Proposed 2023 Property Tax Levy Increase for 
Mundelein Park & Recreation District for the 2024 Budget 

______________________________________________________________________________ 
 
Background 
Part of the process requires the publishing of a Notice of Public Hearing not less than seven days before 
the date of the Hearing.  The Public Hearing was published on November 29, 2023. 
 
Analysis/Considerations 
Annually, the District publishes a Truth in Taxation Hearing even if the requested amount is under five 
percent.  For the 2023 Tax Levy, the Consumer Price Index (CPI) and Growth Indicators are over five 
percent; however, the District can collect a maximum of five percent for the CPI and any new growth 
provided by Lake County.   
 
Executive Director Salski recommends the following procedure to adhere to specific public hearing 
guidelines.   
 
Procedurally, the President will: 

1. Motion to be made by a Board member, and seconded, that the Hearing be opened.  After 
discussion, if any, call for Roll Call vote. 

2. Announce the Public Hearing open to receive public comments on the proposed Tax Levy and 
explain that all persons desiring to be heard will have the opportunity to present written or oral 
testimony at this time. 

3. Ask for additional comments from Park Commissioners. 
4. If any written testimony is received, the Secretary reads it into the record. 
5. Ask for oral testimony, the President announces that all desiring to be heard have been given the 

opportunity. 
6. Motion to be made by a Board member, and seconded, that the Hearing be adjourned.  After 

discussion, if any, call for Roll Call vote. 
7. President declares motion carried and Hearing is formally adjourned. 



 

 
 

      

December 11, 2023 
 

6:45 p.m. – Truth in Taxation Public Hearing 

7:00 p.m. - Committee Meeting  

7:30 p.m. - Regular Board Meeting  

 
PUBLIC NOTICE IS HEREBY GIVEN that the Board of Park Commissioners of the Mundelein Park & 
Recreation District, Lake County, Illinois (the “Park Board”) will hold a Committee Meeting of 
the Park Board on the 11th day of December, 2023, at 7:00 o’clock p.m. at Regent Center, 1200 
Regent Drive, Mundelein, Illinois. 
 
The Agenda for the Meeting is as follows:  
 
Call to Order: 
 
Roll Call:   Knudson, McGrath, Ortega, Frasier 
 
Updates 
1.   Steeple Chase Golf Course Improvements 
2.   Regular Board Meeting Agenda 
 
Action Items – Regular Board Meeting 
1.  Approve of 2023 Tax Levy – Ordinance 23-11-01-O 
2.  Approve of 2024 Board Meeting Dates – Resolution 23-12-01-R 
3.  Approve of Organizational Chart and Structure 
4. Approve of 2024 Full and Part-Time Wage Ranges 
5. Approve of Lauterbach and Amen – Audit Services 
 
Visitors 
  
Adjournment 
  
 

 

 



 
 

Rules for Public Comment: 

A. At the start of the period for public comment the board President or acting chairperson 
will advise the public: 
1. The amount of time permitted for public comment; 
2. That all speakers state their name and addresses before addressing the Board;  
3. To avoid repetitive comments, testimony and general questions; and 
4. To appoint only one person to speak on behalf of a group. 

B. Each person will be permitted to speak one time only, unless the President determines 
that allowing a speaker to address the Board again will contribute new testimony or 
evidence germane to an issue on the agenda for that meeting. 

C. Unless a representative spokesperson is appointed in the manner described in rule D, all 
comments from the public will be limited to no more than three (3) minutes per person. 

D. Groups may register a representative spokesperson by filing an appearance form no later 
than one (1) hour in advance of a meeting. The appearance form must designate (i) the 
number of people the designee represents for the purpose of making public comment; (ii) 
the subject matter of the public comments; and (iii) whether the subject begin represented 
by a group spokesperson shall be deemed to have waived their opportunity to speak 
independently unless the President determines that allowing such a speaker to address the 
Board will contribute new testimony or evidence germane to an issue on the agenda for 
that meeting. 
1. A representative spokesperson who timely files a complete appearance form to speak 

on a matter germane to the agenda shall be permitted to speak for three (3) minutes 
for each person being represented, up to a maximum of fifteen (15) minutes. 

2. A representative spokesperson who timely files a complete appearance form to speak 
on a matter not germane to the agenda shall be permitted to speak for three (3) 
minutes for each person being represented, up to a maximum of nine (9) minutes. 

E. The Board shall not respond to questions posed during public comment. All questions 
shall be recorded by the Board Secretary and a response shall be presented either during 
the next regular Board meeting or in writing before such meeting. 

F. All commends must be civil in nature Any person who engages in threatening, slanderous 
or disorderly behavior when addressing the Board shall be deemed out-of-order by the 
presiding officer and his or her time to address the Board at said meeting shall end. 
 

Approved 4/14/2014 Board Meeting 

 

 

 

 



 

 
 

 
 

      

BOARD MEMORANDUM 
 

December 11, 2023 Committee Meeting Topics 
 
Steeple Chase Golf Club Improvements 
Steeple Chase improvements are on schedule.  Executive Director Salski and Assistant Golf 
Operations Manager Karl will provide updates on the simulator project and gaming application 
process. 
 
Regular Board Meeting Agenda Items 
If time is available, staff can present any information on the Regular Board Meeting agenda. 
 
Action Items – Regular Board Meeting 
1.  Approve of 2023 Tax Levy – Ordinance 23-11-01-O 
2.  Approve of 2024 Board Meeting Dates – Resolution 23-12-01-R 
3.  Approve of Organizational Chart and Structure 
4. Approve of 2024 Full and Part-Time Wage Ranges 
5. Approve of Lauterbach and Amen – Audit Services 
 
 
 



 

 

      

 

REGULAR BOARD MEETING 
December 11, 2023 

7:30 p.m. 
 

PUBLIC NOTICE IS HEREBY GIVEN that the Board of Park Commissioners of the Mundelein Park & 
Recreation District, Lake County, Illinois (the “Park Board”) will hold a Regular Board Meeting of the Park 
Board on the 11th day of December, 2023 at 7:30 o’clock p.m., at Regent Center, 1200 Regent Drive, 
Mundelein, Illinois. 
 

AGENDA 
Call to Order: 
 
Pledge of Allegiance: 
 
Roll Call:          Knudson, McGrath, Ortega, Frasier 
 
Approval of Minutes:  Committee Meeting 11-27-23, Regular Meeting 11-27-23 

 
Approval of Disbursements:  Warrants:  112823, 120423, 120523, 120823 and 121123 = $1,064,430.08  
  
Correspondence:   Senator Adriane Johnson Recognition and Awards 
 Mechanics Grove Thank You 
    
Old Business: None 
     
New Business: 1.  Approve of 2023 Tax Levy – Ordinance 23-11-01-O 
  2.  Approve of 2024 Board Meeting Dates – Resolution 23-12-01-R 
  3.  Approve of Organizational Chart and Structure 
  4. Approve of 2024 Full and Part-Time Wage Ranges 
  5. Approve of Lauterbach and Amen – Audit Services 
Board Business: 
 
Staff Reports: 
 
Executive Session:  Personnel 5 ILCS 120/2 (c)(1); 

Purchase or Lease of Real Estate 5 ILCS 120/2 (c)(5); 
Imminent or Collective Bargaining or Salary Schedules 5 ILCS 120/2(c)(2); 
Litigation 5 ILCS 120/2 (c)(11) 
The consideration of the appointment of a member to fill a vacancy on the board. 

  
Action on Items Discussed in Executive Session, if Necessary 
  
Visitors 
  
Adjournment 
 



 
 
Rules for Public Comment: 

A. At the start of the period for public comment the board President or acting chairperson will 
advise the public: 
1. The amount of time permitted for public comment; 
2. That all speakers state their name and addresses before addressing the Board;  
3. To avoid repetitive comments, testimony and general questions; and 
4. To appoint only one person to speak on behalf of a group. 

B. Each person will be permitted to speak one time only, unless the President determines that 
allowing a speaker to address the Board again will contribute new testimony or evidence 
germane to an issue on the agenda for that meeting. 

C. Unless a representative spokesperson is appointed in the manner described in rule D, all 
comments from the public will be limited to no more than three (3) minutes per person. 

D. Groups may register a representative spokesperson by filing an appearance form no later 
than one (1) hour in advance of a meeting. The appearance form must designate (i) the 
number of people the designee represents for the purpose of making public comment; (ii) the 
subject matter of the public comments; and (iii) whether the subject begin represented by a 
group spokesperson shall be deemed to have waived their opportunity to speak 
independently unless the President determines that allowing such a speaker to address the 
Board will contribute new testimony or evidence germane to an issue on the agenda for that 
meeting. 
1. A representative spokesperson who timely files a complete appearance form to speak on 

a matter germane to the agenda shall be permitted to speak for three (3) minutes for each 
person being represented, up to a maximum of fifteen (15) minutes. 

2. A representative spokesperson who timely files a complete appearance form to speak on 
a matter not germane to the agenda shall be permitted to speak for three (3) minutes for 
each person being represented, up to a maximum of nine (9) minutes. 

E. The Board shall not respond to questions posed during public comment. All questions shall 
be recorded by the Board Secretary and a response shall be presented either during the next 
regular Board meeting or in writing before such meeting. 

F. All commends must be civil in nature Any person who engages in threatening, slanderous or 
disorderly behavior when addressing the Board shall be deemed out-of-order by the 
presiding officer and his or her time to address the Board at said meeting shall end. 
 

Approved 4/14/2014 Board Meeting 

 



MINUTES 
Mundelein Park & Recreation District 

Committee of the Whole 
November 27, 2023 

_____________________________________________________________________________________ 
 
The Committee of the Whole meeting of the Board of Park Commissioners of the Mundelein Park & 
Recreation District, Mundelein, Lake County, Illinois, was called to order at 7:00 p.m.   
 
He then directed the secretary to call the roll.  Present were Commissioners KNUDSON, McGRATH, and 
ORTEGA. President FRASIER was absent with prior notice. 
 
Staff present included Executive Director SALSKI, Superintendent BERG, Superintendent McINERNEY, 
Manager LAWRENCE, Superintendent FOSTER, and Manager BROLLEY. 
 
Vice-President McGRATH asked if there were any agenda items to discuss.  Executive Director SALSKI 
requested to discuss the 2024 Board Meeting Dates.  The 2nd meeting in November is the same week as 
Thanksgiving.  Commissioner ORTEGA suggested keeping the second meeting on November 25, 2024. 
The Board agreed. 
 
Executive Director SALSKI discussed the 2024 Budget and focused on the ADA improvements.  He 
mentioned the fund balance would have a slight difference of $25,000 due to a project.  Vice-President 
McGRATH asked where District fell short with capital maintenance projects.  Superintendent 
McINERNEY stated Maurice Noll did not get finished.  Executive Director SALSKI explained timing was 
critical as the District is required to book the expense when the equipment arrives and not purchased.  Vice-
President McGRATH asked how District pays.  Superintendent FOSTER replied with cash on delivery.  
Commissioner ORTEGA asked about any bond retirements and requested staff to reference in the chart.  
Executive Director SALSKI stated the bond would be paid at the end of 2026 and would be noted in the 
budget books.  Commissioner ORTEGA asked if there were any capital maintenance delays expected in 
2024.  He asked if the Barefoot Bay pumps needed to be replaced.  Superintendent FOSTER explained it 
was budgeted in 2023 and the project was nearly complete.  He said it wasn’t as bad as originally indicated 
but the Board should plan in five years for a large expense, $500,000 to $750,000.  Vice-President 
McGRATH suggested bringing the board up to speed with any differences and/or concerns during the 2024 
Budget. 
 
Manager BROLLEY stated the golf course has had their all-time best numbers this year.  It achieved $2 
million in revenue.  Record sales were in food, beverage, and merchandise.  He said the new lower-level 
Simulator Room was almost done. The electrician was expected to finish Tuesday with a Sprinkler coming 
the following week.  Painting would occur the week of December 4.  Finally, the bar and flooring would 
complete the construction.  Vice-President McGRATH asked about the bar.  Manager BROLLEY replied 
that there would be new refrigeration and a new countertop.  Commissioner KNUDSON asked about the 
gaming and whether Village approved.  Manager BROLLEY explained a gaming agent must come out first.  
Executive Director SALSKI stated the gaming agreement was being reviewed by Attorneys.  Commissioner 
KNUDSON asked about the costs to use the simulators.  Manager BROLLEY explained the costs for a 
group but finalizing the pricing. Commissioner ORTEGA asked if the simulators are exclusive of the 
gaming room.  Manager BROLLEY explained both rooms are planned to be completed whether gaming 
occurs or not.  Commissioner KNUDSON asked if there is a need for a temporary one. Superintendent 
BROLLEY replied yes.  He mentioned that staff were expected to set up the net upstairs so individuals 
could warm up allowing their experience to occur immediately in the lower level.   
 



Committee Meeting Minutes 
November 27, 2023 
Page 2 
 
Superintendent FOSTER stated the Ice Rink was almost ready.  Staff need to add water.  Vice-President 
McGRATH asked what temperature was necessary to run it.  Superintendent FOSTER mentioned the ice 
should be below 55 degrees during the day for 10 days.  Commissioner KNUDSON asked if it is a challenge 
and takes time to set up.  Superintendent FOSTER replied that it takes two weeks working every other day. 
 
Visitors:  Ron Greenberg, Nancy Burton, and Bruce Ponsaran. 
 
There being no further business, Commissioner ORTEGA moved to adjourn at 7:29 p.m. second by 
Commissioner KNUDSON.  A voice vote was taken with all voting yes. 
 
 
 
 
_________________________ 
Secretary 
 



MINUTES 
Mundelein Park & Recreation District 

 Regular Board Meeting 
November 27, 2023 

_____________________________________________________________________________ 
The Regular Board meeting of the Board of Park Commissioners of the Mundelein Park & Recreation 
District, Mundelein, Lake County, Illinois, was called to order at 7:30 p.m. by President FRASIER 
and he asked the assemblage to rise and recite the Pledge of Allegiance.  
 
He then directed the secretary to call the roll.  Present were Commissioners KNUDSON, McGRATH 
and ORTEGA.  President FRASIER was absent with prior notice.    
 
Staff present included Executive Director SALSKI, Superintendent BERG, Superintendent 
McINERNEY, Manager LAWRENCE, Superintendent FOSTER, and Manager BROLLEY. 
 
Vice-President McGRATH requested a motion to approve the minutes of November 16, 2023.  
Commissioner ORTEGA moved to approve the minutes of the Special Board Meeting from 
November 16, 2023, second by Commissioner KNUDSON.  Vice-President McGRATH repeated the 
motion, asked if there were any additional corrections or additions.  None were raised.  A voice vote 
was taken with all voting yes. 
 
Vice-President McGRATH read the Warrants needed to be approved.  Commissioner KNUDSON 
moved to approve Warrants: 112023, 112123, 112423 and 112723 in the amount of $321,009.01, 
second by Commissioner ORTEGA.  Vice-President McGRATH repeated the motion, asked if there 
were any questions.  None were raised.  A roll call vote was taken with Commissioners KNUDSON, 
ORTEGA and McGRATH voting yes. 
 
Vice-President McGRATH requested a motion for the October Financial Report. Commissioner 
ORTEGA moved to place the October Financial Report on file, second by Commissioner 
KNUDSON.  Vice-President McGRATH repeated the motion and asked if there were any questions 
and there were none.  A roll call vote was taken with Commissioners KNUDSON, ORTEGA, and 
McGRATH voting yes. 
 
Vice-President McGRATH requested a motion to file the October Police Report.  Commissioner 
ORTEGA moved to place the October Police Report on file, second by Vice-President McGRATH.  
Vice-President McGRATH repeated the motion and asked if there were any questions. Commissioner 
KNUDSON asked about the assault in the report. Superintendent McINERNEY stated that it 
happened in 2022 and was unfounded.  She said it did not involve employees.  The Police Department 
was unable to provide details.  A roll call vote was taken with Commissioners ORTEGA, McGRATH, 
and KNUDSON voting yes. 
 
Vice-President McGRATH stated there was no Correspondence or Old Business. 
 
Vice-President McGRATH requested a motion to approve the 2024 Budget.  Commissioner 
ORTEGA moved to approve the 2024 Budget, second by Commissioner KNUDSON.  Vice-President 
McGRATH repeated the motion and asked if there were any questions.  None were raised.  A roll call 
vote was taken with Commissioners ORTEGA, KNUDSON, and McGRATH voting yes. 
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Vice-President McGRATH asked if there was any Board Business.  He provided an update about the 
Parks Foundation.  The Foundation will be hosting a Meat Raffle in April, 2024.  
 
Vice-President McGRATH suggested to move into staff reports.  Superintendent BERG discussed 
the District’s role in the Tree Lighting Event on Friday, December 1.  He said the event kicks off at 
4:45 p.m. with free hot chocolate and coffee. The tree lighting will be at 6:10 p.m.  He mentioned the 
Winter Polar Express at the Mundelein Train Station would occur on December 2.  Staff were 
expecting 120 participants and over 200 participants were on the wait list.  Saturday, December 9 is 
the Santa Shuffle at the Dunbar Recreation Center, 10:00 a.m. – 12:00 p.m.  It will be expanded in 
the future.  He explained the Dance Recital was scheduled for December 16 at Mundelein High 
School. He announced Amy Langille as the new Cultural Arts and Events Supervisor. She started on 
November 13.  Superintendent BERG explained there was a shift in MCC offices, and the project has 
been completed.  He complimented the Facility Maintenance staff.  He said new pickleball courts 
have been added at Dunbar Recreation Center.  He mentioned the Mundelein Dance Company was 
having a dine-out fundraiser at Luke’s on Lake Street.  A percentage of sales will go to the group.   
Superintendent BERG said Youth Basketball was going well as participation was expected to be an 
estimated 400 youth during the season.  He mentioned Big & Little has had strong enrollment and 
Melinda Agosto is looking for a full-time employee.  Aquatic Lessons were starting, and Health & 
Fitness Member Appreciation program went very well.  He presented details about the Regent Center 
November Fitness Classes which include Aces, Zumba Gold, and Yoga.  He said the classes were 
planned to move to the MCC to increase quality of programs, be more efficient, and more accessible.  
He mentioned feedback was low and the department came up short with communication. 
Commissioner McGRATH asked about having a program survey.  
 
Superintendent McINERNEY presented the process for 2023 Tax Levy.  She mentioned that the 
Dunbar camera installation was completed. She explained the District installed electronic door locks 
on the third floor so every employee will have a unique code.  She explained the Risk Management 
incident. Vice-President McGRATH asked how boaters can use IT to access launch.  Executive 
Director SALSKI suggested that was a good idea when staff and board discuss the master plans for 
Diamond Lake. 
 
Manager LAWRENCE presented the Agency Showcase which required a lot of extra hours.  She said 
it was good for the District.   
 
Vice-President McGRATH acknowledged the following service anniversaries: Rob Foster 2 years 
and Charles Kordick 2 years. 
 
Visitors:  Ron Greenberg, Nancy Burton, and Bruce Ponsaran did not speak. 
 
There being no further business, Commissioner ORTEGA moved to adjourn at 8:00 p.m. seconded 
by Commissioner KNUDSON.  A voice vote was taken with all voting yes. 
 
 
_______________________________ 
Secretary 



















































 

 
 

      

BOARD MEMORANDUM 
 

December 11, 2023 Regular Board Meeting Agenda Item 

 
To: Board of Commissioners 

From: Ron Salski, Executive Director 
 Debbie McInerney, Superintendent 

Date: December 7, 2023 

Subject: Approve of 2023 Tax Levy – Ordinance 23-11-01-O 
______________________________________________________________________________ 
 
Background 
Attached is a list of definitions of terms related to the Tax Levy and CPI historical percentages 
allocated for PTELL going back to 1991.   
 
For Levy Year 2023, the CPI is 6.5%; however, the District is allowed a maximum legal limit of 
5%.   
 
Analysis/Considerations 
The Consumer Price Index (CPI) for Levy Year 2023 is 6.5%.  Due to PTELL, the tax levy is 
limited to a 5% increase plus new growth.  The District is estimated to receive $200,000 based on 
the 5% legal limit and new growth.   
 
Many new homes are being built and property values have increased.  As a result, the EAV has 
increased.  The estimated EAV is $1,233,997,788, which includes estimated new growth of 
$16,153,963.  Compared to last year, the EAV is estimated to increase by approximately $98 
million, and new growth is estimated to increase by approximately $7 million.   
 
The Mundelein Park & Recreation District is experiencing significant increases in expenses for 
wages, supplies, capital projects, equipment and more.  Much of this is due to inflation after the 
pandemic.  Additionally, the continued rising minimum wage greatly impacts the District.  To 
continue providing quality services and recreational opportunities for the community, the Tax 
Levy increase allows the District to offset rising costs and accomplish community needs.   
 
 
 



 
 

However, property taxes are not the only source of revenue for the District.  The Mundelein Park 
& Recreation District also charges fees for many programs and facilities.  The District’s goal is 
that no more than 45% of revenue will be derived from property taxes.  For 2024, the District has 
planned only 38.93% of revenue will be from property taxes.  The chart below illustrates the 
budgeted breakdown in revenue sources in 2024. 
 

 

Keep in mind that the Mundelein Park & Recreation District is only one of several taxing 
districts in Mundelein.  A resident’s tax bill is made up of all the taxing districts.  The Mundelein 
Park & Recreation District only makes up approximately 5% of a resident’s overall tax bill. 

Recommendation 
Staff recommend approving the Tax Levy increase.  
 
Action and Motion Requested 
Move to approve the 2023 Tax Levy – Ordinance 23-11-01-O. 
     
 
 
 



 
 

Definitions 

Tax Levy:  The amount of property tax dollars a taxing district REQUESTS from the County 
Clerk’s office each December. 

Tax Extension:  The amount of property tax dollars ACTUALLY RECEIVED by the taxing 
district. 

PTELL:  The Property Tax Extension Law (PTELL), commonly known as the “tax cap”.  This 
law limits the amount of new revenue the district can levy each year to either the consumer price 
index (CPI) or 5 percent, whichever is less. 

EAV:  The Equalized Assessed Value (EAV) is the value of all real estate property within a 
district’s boundaries based on 1/3 of the property’s market value. 

CPI:  The Consumer Price Index (CPI) is a measure of the average change in time in the prices 
paid by urban consumers for a market basket of consumer goods and services. 

New Growth:  Property within the district boundaries that has been newly developed and 
initially assessed during the tax year.  A district levies for new growth in addition to the tax cap. 

Balloon Levy:  A common practice in which the taxing district requests more than the CPI 
increase to allow for unknown EAV and new growth. 

Tax Rate:  The rate applied to the EAV to calculate the property tax dollars to be received by 
the District.  This rate is determined by the county based on the final EAV and levy. 

 



December 

Vear CPI-U 

1991 137.900 

1992 141.900 

1993 145.800 

1994 149.700 

1995 153.500 

1996 158.960 

1997 161.300 

1998 163.900 

1999 168.300 

2000 174.000 

2001 176.700 

2002 180.900 

2003 184.300 

2004 190.300 

2005 196.800 

2006 201.800 

2007 210.036 

2008 210.228 

2009 215.949 

2010 219.179 

2011 225.672 

2012 229.601 

2013 233.049 

2014 234.812 

2015 236.525 

2016 241.432 

2017 246.524 

2018 251.233 

2019 256.974 

2020 260.474 

2021 278.802 

2022 296.797 

Illinois Dept. of Revenue 

History of CPl's Used for the PTELL 

01/12/2023 

% Change 

From 

Previous % Use for 

December PTELL Comments levy Year 

--

2.9% 2.9% 1993 

2.7% 2.7% (5 % for Cook) 1994 

2.7% 2.7% 1995 

2.5% 2.5% 1996 

3.6% 3.6% 1997 

1.5% 1.5% 1998 

1.6% 1.6% 1999 

2.7% 2.7% 2000 

3.4% 3.4% 2001 

1.6% 1.6% 2002 

2.4% 2.4% 2003 

1.9% 1.9% 2004 

3.3% 3.3% 2005 

3.4% 3.4% 2006 

2.5% 2.5% 2007 

4.08% 4.1% 2008 

0.1% 0.1% 2009 

2.7% 2.7% 2010 

1.5% 1.5% 2011 

3.0% 3.0% 2012 

1.7% 1.7% 2013 

1.5% 1.5% 2014 

0.8% 0.8% 2015 

0.7% 0.7% 2016 

2.1% 2.1% 2017 

2.1% 2.1% 2018 

1.9% 1.9% 2019 

2.3% 2.3% 2020 

1.4% 1.4% 2021 

7.0% 5.0% 2022 

6.5% 5.0% 2023 

Years Taxes 

Paid 

1994 

1995 

1996 

1997 

1998 

1999 

2000 

2001 

2002 

2003 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

2020 

2021 

2022 

2023 

2024 

CPI History (R-01/23) Printed by the authority of the State of Illinois – web only, 1 copy



TOTAL TAX LEVY

I. TOTAL GENERAL CORPORATE FUND $2,168,000.00

II. TOTAL RECREATION FUND $1,373,000.00

III. BOND & INTEREST FUND $549,300.00
Principal, Interest & Service Charges

TOTAL BOND & INTEREST $549,300.00

IV. LIABILITY INSURANCE FUND $244,000.00

V. AUDIT FUND $18,000.00

VI. MUNICIPAL RETIREMENT FUND $399,000.00

VII. SOCIAL SECURITY FUND $430,000.00

VIII. MUSEUM FUND $1,000.00

IX. POLICE FUND $80,000.00

X. SPECIAL RECREATION FUND $494,000.00
Recreation for the Handicapped

TOTAL ALL FUNDS $5,756,300.00

ORDINANCE 23-11-01-O

AN ORDINANCE LEVYING AND ASSESSING THE TAXES OF THE MUNDELEIN PARK & 
RECREATION DISTRICT FOR THE TAX LEVY YEAR 2023 AND CALENDAR YEAR 2024 

(JANUARY 1, 2024 TO DECEMBER 31, 2024)

In pursuance of authority vested in them by the Park District Code, Article Five, the Commissioners of
the Mundelein Park & Recreation District Board in meeting assembled, do hereby find and declare it is
necessary and required for taxable property to be raised by general taxation the amounts hereinafter set
down, to be levied upon all the taxable property in said Park District, in order to meet and defray all the
necessary expenses and liabilities of the Park District as required by statute or voted by people in
accordance with law, and the amount so required are itemized and needed for uses and purposes as
follows to wit:

(Including WORKMAN’S COMPENSATION, STATE 
UNEMPLOYMENT COMPENSATION, PROPERTY 
COVERAGE & RISK MANAGEMENT)



General Corporate Fund $2,168,000.00

Recreation Program Fund $1,373,000.00

Bond & Interest $549,300.00

$244,000.00

Audit $18,000.00

Municipal Retirement Fund $399,000.00

Social Security Fund $430,000.00

Museum Fund $1,000.00

Police Fund $80,000.00

Special Recreation Fund $494,000.00

$5,756,300.00

The following are the total taxes to be levied for:

GENERAL CORPORATE FUND $2,168,000.00

RECREATION PROGRAM FUND $1,373,000.00

BOND & INTEREST $549,300.00

LIABILITY INSURANCE FUND

$244,000.00

AUDIT $18,000.00

MUNICIPAL RETIREMENT FUND $399,000.00

SOCIAL SECURITY FUND $430,000.00

MUSEUM FUND $1,000.00

POLICE FUND $80,000.00

SPECIAL RECREATION FUND $494,000.00

$5,756,300.00

(Including WORKMAN’S COMPENSATION, STATE UNEMPLOYMENT 
COMPENSATION, PROPERTY COVERAGE & RISK MANAGEMENT)

Liability Insurance Fund (Including Workman’s 
Compensation, State Unemployment Compensation, Property 
Coverage & Risk Management)

SUMMARY

RECAPITULATION



PASSED, this 11th day of December, 2023.

APPROVED, this 11th day of December, 2023.

ATTEST: ____________________________________

Making the aggregate sum of FIVE MILLION SEVEN HUNDRED FIFTY-SIX THOUSAND
THREE HUNDRED DOLLARS AND NO/100 CENTS ($5,756,300) to be raised by taxation
and levied on all taxable property in said Park District, in order to meet and defray all the
necessary expenses and liabilities of the Park District as required by statute or voted by the
people in accordance with law.

SECTION 2: That upon the passage of this Ordinance and the filing of a certified copy thereof
with the County Clerk of Lake County, Illinois, directed to execute, issue and dispose of
warrants drawn against and in anticipation of the taxes herein above levied and assessed, for
purpose of providing a fund to meet and defray the ordinary and necessary expenses of said
District for the current fiscal year, to the extent of seventy-five percent (75%) of such taxes so
levied and assessed, or so much thereof as may be necessary for the purposes aforesaid, and all
such warrants shall be duly endorsed by the treasurer of said District and numbered in the
numerical order of their issuance.

SECTION 3: The Secretary of the Mundelein Park & Recreation District shall file with the
County Clerk of the County of Lake, State of Illinois, a certified copy of this ordinance, no later 
than the last Tuesday in December, 2023. Said County Clerk shall ascertain the rate per
centum which, upon the total value of all property subject to taxation within a said District, at
the full, fair value as the same is assessed and equalized by the Department of Revenue of the
State of Illinois, will produce the net amounts within levied and ordered certified, and he shall
extend the tax upon the tax books of the collector of State and county taxes within said District
as provided by law.

SECTION 4: If any items or portion thereof this ordinance is for any reason held invalid such
decision shall not affect the validity of the remaining portion of the ordinance.

Secretary

SECTION 5: All ordinances or parts of ordinances in conflict with any section hereof are
hereby modified or repealed and this ordinance shall be in full force and effect from and after
its passage, signing and recording as provided by law.

PRESIDENT



STATE OF ILLINOIS  )
                                      ) 
COUNTY OF LAKE    )

Secretary, Board of Park Commissioners

I, RON SALSKI, Secretary of the Board of Park Commissioners of the Mundelein Park & 

Recreation District, in the County and State aforesaid, do hereby certify that I am the duly 

qualified and acting Secretary of the Board of Park Commissioners of said Park District, and as 

such official, I do further certify that I have the care and custody of all official records of the 

Board of Park Commissioners of said Park District.

I further certify that the foregoing ORDINANCE LEVYING AND ASSESSING THE 

TAXES OF THE MUNDELEIN PARK & RECREATION DISTRICT FOR THE TAX YEAR 

2023, attached hereto, is a true, correct, and compared copy of the original thereof now on file in 

my office.

IN WITNESS WHEREOF, I hereunto affixed my hand and the Corporate Seal of the 

Mundelein Park & Recreation District, Lake County, Illinois, this 11th day of December, 2023.



Date:  December 11, 2023

Mundelein Park & Recreation District

CERTIFICATE

President

The undersigned, President of the Mundelein Park & Recreation District, hereby certifies that

I am the presiding officer of the Mundelein Park & Recreation District, and as such presiding

officer, I hereby certify that the levy ordinance, a copy of which is appended hereto, was

adopted pursuant to, and in all respects in compliance with, the provisions of Sections 4 through

7 of the so-called “The Truth in Taxation Act.”



 

 
 

      

BOARD MEMORANDUM 
 

December 11, 2023 Regular Board Meeting Agenda Item 

 
To: Board of Commissioners 

From: Ron Salski, Executive Director 

Date: December 7, 2023 

Subject: Approve of 2024 Board Meeting Dates – Resolution 23-12-01-R 
______________________________________________________________________________ 
 
Background 
Per Park District Code, the Park District is required to approve a Resolution stating the Regular 
Board and Committee Meeting dates for 2024.   
 
Analysis/Considerations 
The Board Meeting dates and locations are attached for your review and approval.  Staff adjusted 
the schedule specifically for Memorial Day and Christmas Eve per our discussion at the November 
27 Committee of the Whole meeting.   
 
Once approved, staff will post on the website, at facilities and submit to the media. 
 
Recommendation 
Executive Director Salski requests approval of the schedule.   
 
Action and Motion Requested 
Move to approve Resolution 23-12-01-R, 2024 Board Meeting Dates as finalized. 
 



RESOLUTION 23-12-01-R 
MUNDELEIN PARK & RECREATION DISTRICT 

BOARD OF PARK COMMISSIONERS 
SCHEDULE OF 2024 REGULAR AND COMMITTEE BOARD MEETINGS 

 
The Committee of the Whole meetings are held prior to the Regular Meetings at 7:00 p.m.  The Board 
of Park Commissioners Regular Board Meetings are held on the second and fourth Monday of the 
month as noted in the following schedule.  Meetings are held at 7:30 p.m. at the Regent Center, 1200 
Regent Drive, Mundelein, Illinois.  Notification of any changes will be posted at the Community 
Center, Regent Center, our website and submitted to local media when requested.   
 
 
January 8  Regular Board Meeting 
January 22  Regular Board Meeting  
 
February 12  Regular Board Meeting 
February 26   Regular Board Meeting  
 
March 11  Regular Board Meeting  
March 25  Regular Board Meeting  
     
April 8   Regular Board Meeting 
April 22  Regular Board Meeting 
 
May 13  Regular Board Meeting 
May 20    Regular Board Meeting*  
 
June 10  Regular Board Meeting 
June 24  Regular Board Meeting 
 
July 8   Regular Board Meeting 
July 22   Regular Board Meeting 
 
August 12  Regular Board Meeting 
August 26  Regular Board Meeting 
 
September 9  Regular Board Meeting 
September 23  Regular Board Meeting 
 
October 14     Regular Board Meeting   
October 28  Regular Board Meeting 
 
November 11   Regular Board Meeting   
November 25 Regular Board Meeting     
 
December 9  Regular Board Meeting 
December 16    Regular Board Meeting*   
 
*Third Monday 
 



Commissioner ________________________ moved, seconded by Commissioner 
_______________________________, that Resolution 23-12-01-R be adopted.  Roll call being called, 
the following Commissioners voted: 
 
Commissioner Knudson _____________ 
Commissioner McGrath _____________ 
Commissioner Ortega  _____________ 
President Frasier  _____________ 
 

PASSED this 11th day of December, 2023. 
 

By:        
      Wallace Frasier, Board President 

ATTEST:        

       
Ron Salski, Secretary   
 



 

 
 

      

BOARD MEMORANDUM 
 

December 11, 2023 Regular Board Meeting Agenda Item 

 
To: Board of Commissioners 

From: Ron Salski, Executive Director 

Date: December 7, 2023 

Subject: Approve of Organizational Chart and Structure 
______________________________________________________________________________ 
 
Background 
Annually, the Board approves the Organizational Chart.  In 2020 and 2021, Executive Director Salski 
reviewed the organizational structure and made some significant changes by either revising titles 
and/or adding positions to strengthen support of services.   
 
After three and half years leading the agency, Executive Director Salski has evaluated all the positions 
of the entire District with key input from Department Heads.  The evaluation process includes 
evaluating the vision and mission statements, knowledge of finances, conducting exit interviews, 
retirements, seeking efficiencies, maintaining the existing innovation, added responsibilities, and being 
competitive in the marketplace for employees.  It has been a strategic approach. 
 
For the District to keep advancing, recruiting quality applicants and accurately reflecting scope of 
position, it is important to adapt to the industries by adjusting titles and responsibilities to best fit the 
future of the agency.  The result has some position titles proposed to be revised and one middle-level 
manager position being eliminated. 
 
Analysis/Considerations 
Through the evaluation process, Executive Director Salski proposes key title words change the scope 
of responsibilities when the position is responsible for more in the scope of position. A few key 
revisions include the following: 
 

• Revise Department titles. 
• Revise Superintendent titles to Directors to align with the marketplace and allow for future 

expansion, if necessary and financially sustainable, to add Superintendent positions. 
• Revise Manager to Director title for Steeple Chase Golf Club. 
• Revise Assistant Manager to Head Pro title for Steeple Chase Golf Club. 
• Revise Accounting Specialist to Assistant Finance Director. 
• Eliminate one middle-level manager position in Recreation & Facilities.  
• Add the word, “Communications,” to the Marketing Manager title. 
• Revise Human Resources Specialist to Generalist. 



 
 
Recommendation 
Staff recommends approving the Organization Structure and Chart as presented. 
 
Action and Motion Requested 
Move to approve the Organizational Structure and Chart as presented. 





BOARD MEMORANDUM 

December 11, 2023 Regular Board Meeting Agenda Item 

To: Board of Commissioners 

From: Ron Salski, Executive Director 
Debbie McInerney, Superintendent 
Kyle Berg, Superintendent 
Jon Karl, Manager 

Date: December 6, 2023 

Subject: Approve of 2024 Full and Part-Time Wage Ranges 
______________________________________________________________________________ 

Background 
In 2021, staff revised its approach for the Board to approve the wage ranges to align with the 
budget year, calendar year.  In 2021, the District completed a Compensation Study and Assessment 
with HR Source.  This study allowed Executive Director Salski to revise and develop processes 
and ranges aligning with the best approach for the District and best practices in parks and recreation 
and similar industries.   

The District uses the mid-point or market rate to recruit and retain employees.  Importantly, it is 
incumbent on Managers/Supervisors placing employees appropriately in the range when hiring to 
manage compensation properly.  Plus, it creates a logical process and avoids compression issues 
in future years. If an applicant is competent, the philosophy is to place at the mid-point which 
equals market value. 

Once the mid-point or market rate is established, a twenty percent (20%) deviation from the mid 
to the minimum and mid to the maximum.  Twenty percent was chosen for several reasons as any 
deviation higher would cost the district more over time, lower minimum may force compression 
and recruitment issues, focuses on best practice, and provides a consistent approach for all 
positions.  

Annually, the District evaluates positions and ranges and utilizes a market value adjustment. Every 
three years, the District completes a more comprehensive analysis which will occur in 2024. 
However, there are some positions that require immediate adjustment due to the nature of 
responsibilities, realignment and/or industry updates.     



 
 

 
 
 
Analysis/Considerations 
HR Source uses an Annual Range figure called a Structure Adjustment which adjusts the ranges 
to keep up with inflation, avoiding compression issues, maintaining market value, etc.  That 
number is calculated by HR Source each year and factors in a variety of industries and government 
data. This year, the Structure Adjustment for Park Districts is 2.5%.  Therefore, all ranges were 
increased by 2.5%.  Additionally, adjustments were made for minimum wage going up to 
$14.00/hour beginning January 2024.  
 
As discussed, there were recommendations to the Organizational Structure and Chart, added 
responsibilities, and/or industry updates which created adjustments beyond the 2.5% for the 
following positions: 
 

• Director of Golf 
• Marketing and Communications Manager  
• Assistant Finance Director 
• Human Resources Manager 
• Human Resources Generalist 

 
The 2024 Budget reflects the adjustments.  In 2024, staff will be evaluating all positions and 
sharing results with the staff and Board for potential adjustments in the 2025 Budget.   
 
Recommendation 
Staff recommends approving the Full and Part-Time wage ranges of the attached document for 
January 1, 2024. 
 
Action and Motion Requested 
Move to approve the 2024 Full and Part-Time Wage Ranges as presented. 
 
 



Position Minimum Midpoint Maximum Minimum Midpoint Maximum
Administration
Executive Director $138,584.00 $173,230.00 $207,876.00 $142,048.60 $177,560.75 $213,072.90
Director of Business Services & Technology $93,274.30 $116,592.88 $139,911.46 $95,606.16 $119,507.70 $143,409.24
Assistant Finance Director $61,140.00 $76,425.00 $91,710.00 $67,462.40 $84,328.00 $101,193.60
Business Services Manager $61,140.00 $76,425.00 $91,710.00 $62,668.50 $78,335.63 $94,002.75
Human Resources Manager $63,483.83 $79,354.79 $95,225.74 $76,381.60 $95,477.00 $114,572.40
Human Resources Generalist $41,915.63 $52,394.53 $62,873.44 $57,804.00 $72,255.00 $86,706.00
Information Technology Specialist $51,352.00 $64,190.00 $77,028.00 $52,635.80 $65,794.75 $78,953.70
Marketing and Communications Manager $58,720.92 $73,401.16 $88,081.39 $71,296.80 $89,121.00 $106,945.20
Planning, Development & Adm. Manager $55,026.00 $68,782.50 $82,539.00 $56,401.65 $70,502.06 $84,602.48
Park and Facility Maintenance
Director of Park and Facility Maintenance $89,672.00 $112,090.00 $134,508.00 $91,913.80 $114,892.25 $137,870.70
Park Maintenance Manager $57,064.00 $71,330.00 $84,000.00 $58,490.60 $73,113.25 $87,735.90
Facility Maintenance Manager $59,422.87 $74,278.59 $87,472.33 $60,908.44 $76,135.55 $91,362.66
Facility and Aquatics Maintenace Supervisor $49,417.42 $61,771.78 $72,744.00 $50,652.86 $63,316.07 $75,979.29
Golf Operations and Maintenance
Director of Golf $79,482.00 $99,352.50 $119,223.00 $88,000.00 $110,000.00 $132,000.00
Head Golf Professional $55,026.00 $68,782.50 $82,539.00 $59,124.69 $73,905.86 $88,687.04
Clubhouse Manager $35,568.00 $44,460.00 $53,352.00 $29,120.00 $36,400.00 $43,680.00
Golf Course Superintendent $71,330.00 $89,162.50 $106,995.00 $73,637.46 $92,046.83 $110,456.20
Assistant Golf Course Superintendent $50,950.00 $63,687.50 $76,425.00 $52,223.75 $65,279.69 $78,335.63
Golf Maintenance Foreman $43,680.00 $54,600.00 $65,520.00 $44,772.00 $55,965.00 $67,158.00
Recreation
Director of Recreation & Facility Services $89,672.00 $112,090.00 $134,508.00 $91,913.80 $114,892.25 $137,870.70
Recreation Programs Manager $61,140.00 $76,425.00 $91,710.00 $62,668.50 $78,335.63 $94,002.75
Cultural Arts & Events Supervisor $46,874.00 $58,592.50 $70,311.00 $48,045.85 $60,057.31 $72,068.78
Athletics Supervisor $46,874.00 $58,592.50 $70,311.00 $48,045.85 $60,057.31 $72,068.78
Adults 50+ Supervisor $46,874.00 $58,592.50 $70,311.00 $48,045.85 $60,057.31 $72,068.78
Child Development Director $61,140.00 $76,425.00 $91,710.00 $62,668.50 $78,335.63 $94,002.75
Child Development Assistant Director $41,600.00 $52,000.00 $62,400.00 $42,640.00 $53,300.00 $63,960.00
Child Care Teacher – Director Qualified, Full-Time $36,455.74 $45,569.68 $54,683.62 $37,367.14 $46,708.92 $56,050.71
Child Care Teacher, Full-Time $31,303.68 $39,129.60 $46,955.52 $32,086.27 $40,107.84 $48,129.41

Child Development Trg/Event, FT
Recreation Operations Manager $55,026.00 $68,782.50 $82,539.00 $58,001.65 $72,502.06 $87,002.48
Customer Service Supervisor $42,798.00 $53,497.50 $64,197.00 $43,867.95 $54,834.94 $65,801.93
Aquatics Manager $55,026.00 $68,782.50 $82,539.00 $56,401.65 $70,502.06 $84,602.48
Aquatics Supervisor $46,874.00 $58,592.50 $70,311.00 $48,045.85 $60,057.31 $72,068.78
School-Age Program Supervisor $46,874.00 $58,592.50 $70,311.00 $48,045.85 $60,057.31 $72,068.78
Recreation General Programs Supervisor $35,568.00 $44,460.00 $53,352.00 $45,645.85 $57,057.31 $68,468.77

Mundelein Park & Recreation District
2024 Full-Time Wage Range

Same as employee's regular rate

2023 2024

Same as employee's regular rate
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Minimum Wage:  $14.00 effective January 1, 2024

Position Minimum Midpoint Maximum Minimum Midpoint Maximum
Administration
Administrative Assistant $24.90 $31.13 $37.36 $25.53 $31.91 $38.29
Accounts Payable Specialist $19.30 $24.13 $28.95 $19.78 $24.73 $29.68
IT Support Specialist $20.38 $25.48 $30.57 $20.89 $26.11 $31.33
Marketing Coordinator $19.30 $24.12 $28.95 $19.78 $24.72 $29.67
Risk Manager $27.20 $34.00 $40.80 $27.88 $34.85 $41.82
Park and Facility Maintenance
Boat Ranger $19.97 $24.97 $29.96 $20.47 $25.59 $30.71

Boat Ranger Weekend $23.23 $29.04 $34.85 $23.81 $29.77 $35.72
Boat Ranger - Lead $23.23 $29.04 $34.85 $23.81 $29.77 $35.72
Facility and Aquatics Maintenance Technician $19.87 $24.84 $29.81 $20.37 $25.46 $30.56
Facility and Aquatics Maintenance Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Golf Operations and Maintenance
Bartender $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Beverage Cart Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Food & Cook Manager $14.67 $18.34 $22.01 $15.04 $18.80 $22.56
Cart Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Pro Shop Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Starter/Ranger $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Golf Course Maintenance $14.20 $17.75 $21.30 $14.56 $18.19 $21.83
Preschool
Preschool Assistant Teacher $13.00 $16.25 $19.50 $14.00 $17.50 $21.00

Preschool Camp Assistant Teacher $13.00 $16.25 $19.50 $14.00 $17.50 $21.00
Preschool Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95

Preschool Camp Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Preschool Teacher $15.08 $18.85 $22.62 $15.46 $19.32 $23.19

Preschool Camp Teacher $15.08 $18.85 $22.62 $15.46 $19.32 $23.19
Athletics
Athletics Program Attendant N/A N/A N/A N/A N/A N/A

Misc Program Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Volleyball Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Basketball Attendant, Men $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Basketball Attendant, Youth $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Basketball Attendant, Feeder $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Softball Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00

Mundelein Park & Recreation District
2024 Part-Time Wage Range

2023 2024
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Minimum Wage:  $14.00 effective January 1, 2024

Position Minimum Midpoint Maximum Minimum Midpoint Maximum

Mundelein Park & Recreation District
2024 Part-Time Wage Range

2023 2024

Tennis Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Pickleball Attendant N/A N/A N/A $14.00 $15.00 $16.00
Sports Contract Programs Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Sandburg Rental Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Dunbar Rental Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00

Athletics Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Basketball Coordinator $13.80 $17.25 $20.70 $14.15 $17.68 $21.22
Athletics Program Instructor N/A N/A N/A N/A N/A N/A

Basketball Instructor, Youth, Level 1 $14.40 $18.00 $21.60 $14.76 $18.45 $22.14
Basketball Instructor, Youth, Level 2 $16.00 $20.00 $24.00 $16.40 $20.50 $24.60
Basketball Instructor, Feeder, Level 1 $14.40 $18.00 $21.60 $14.76 $18.45 $22.14
Basketball Instructor, Feeder, Level 2 $16.00 $20.00 $24.00 $16.40 $20.50 $24.60
Tennis Instructor, Level 1 $14.40 $18.00 $21.60 $14.76 $18.45 $22.14
Tennis Instructor, Level 2 $16.00 $20.00 $24.00 $16.40 $20.50 $24.60
Pickleball Instructor, Level 1 N/A N/A N/A $14.76 $18.45 $22.14
Pickleball Instructor, Level 2 N/A N/A N/A $16.40 $20.50 $24.60
Sports Contract Programs Instructor, Level 1 $14.40 $18.00 $21.60 $14.76 $18.45 $22.14
Sports Contract Programs Instructor, Level 2 $16.00 $20.00 $24.00 $16.40 $20.50 $24.60
Misc Programs Instructor, Level 1 $14.40 $18.00 $21.60 $14.76 $18.45 $22.14
Misc Programs Instructor, Level 2 $16.00 $20.00 $24.00 $16.40 $20.50 $24.60

Regent Center
Regent Center Customer Service Attendant $13.00 $16.25 $19.50 $14.00 $17.50 $21.00
Adults 50+ Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Adults 50+ Group Fitness Instructor $27.09 $33.87 $40.64 $27.77 $34.71 $41.65
Adults 50+ Program Instructor N/A N/A N/A N/A N/A N/A

Adults 50+ Program Instructor Level 1 $14.56 $18.20 $21.84 $14.92 $18.65 $22.38
Adults 50+ Program Instructor Level 2 $20.38 $25.48 $30.57 $20.89 $26.11 $31.33

Regent Center Facility Rental Attendant $15.29 $19.11 $22.93 $15.67 $19.58 $23.50
Big & Little
Child Care Assistant Teacher, Part-Time $13.00 $16.25 $19.50 $14.00 $17.50 $21.00
Child Care Teacher – Director Qualified, Part-Time $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Child Care Teacher, Part-Time $15.40 $19.25 $23.10 $15.79 $19.73 $23.68

Child Development Trg/Event, PT
Fitness
Customer Service Attendant $13.00 $16.25 $19.50 $14.00 $17.50 $21.00

CSA Open Desk Attendant
Indoor Pool Customer Service Attendant $13.00 $16.25 $19.50 $14.00 $17.50 $21.00
IP Open Desk Attendant

Customer Service Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95

Add'l $1.00/hour over employee's rate for CSA

Same as employee's regular rate

Add'l $1.00/hour over employee's rate for IP Desk Attendant

Same as employee's regular rate

Add'l $1.00/hour over employee's rate for CSA

Add'l $1.00/hour over employee's rate for IP Desk Attendant
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Minimum Wage:  $14.00 effective January 1, 2024

Position Minimum Midpoint Maximum Minimum Midpoint Maximum

Mundelein Park & Recreation District
2024 Part-Time Wage Range

2023 2024

Customer Service Lead $14.60 $18.25 $21.90 $14.97 $18.71 $22.45
Fitness Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Fitness Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00

Open Fitness Floor Attendant
Group Fitness Instructor $27.09 $33.87 $40.64 $27.77 $34.71 $41.65

Staff Meeting
Fitness Program Instructor N/A N/A N/A N/A N/A N/A

Fitness Program Instructor Level 1 $19.35 $24.19 $29.03 $19.84 $24.79 $29.75
Fitness Program Instructor Level 2 $27.09 $33.87 $40.64 $27.77 $34.71 $41.65
Staff Meeting

Personal Trainer N/A N/A N/A N/A N/A N/A
60 Personal Training $24.32 $30.39 $36.47 $24.92 $31.15 $37.39
30 Personal Training $24.32 $30.39 $36.47 $24.92 $31.15 $37.39
Partner Training $33.63 $42.03 $50.44 $34.47 $43.08 $51.70
60 EOCON $30.00 $30.00 $30.00 $30.00 $30.00 $30.00
30 EOCON $30.00 $30.00 $30.00 $30.00 $30.00 $30.00
60 HMHB $24.32 $30.39 $36.47 $24.92 $31.15 $37.39
30 HMHB $24.32 $30.39 $36.47 $24.92 $31.15 $37.39
Staff Meeting

Healthy Minds Healthy Bodies Coordinator $13.45 $16.81 $20.18 $14.00 $17.50 $21.00
Kidz Center Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Aquatics
Barefoot Bay Deck Supervisor $15.49 $19.36 $23.23 $16.53 $20.66 $24.79
Barefoot Bay Shift Manager $17.12 $21.40 $25.68 $18.26 $22.82 $27.38
Barefoot Bay Concession Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Barefoot Bay Concessions Manager $14.00 $15.00 $16.00 $15.00 $16.00 $17.00
Beach Shift Manager $15.49 $19.36 $23.23 $16.53 $20.66 $24.79
Aquatics Customer Service Attendant N/A N/A N/A N/A N/A N/A

Barefoot Bay Customer Service Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Diamond Lake Customer Service Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Spray Park Customer Service Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00

Aquatics Lifeguard N/A N/A N/A N/A N/A N/A
Barefoot Bay Lifeguard $15.00 $16.00 $17.00 $16.00 $17.00 $18.00
Diamond Lake Lifeguard $15.00 $16.00 $17.00 $16.00 $17.00 $18.00

Aquatics Junior Lifeguard $14.00 $15.00 $16.00 $15.00 $16.00 $17.00
Aquatics Party and Rental Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Aquatics Party and Rental Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
RecConnect/Camp
Summer Camp Counselor $13.00 $14.00 $15.00 $14.00 $15.00 $16.00

Add'l $1.00/hour over employee's rate for Fitness Floor AttendantAdd'l $1.00/hour over employee's rate for Fitness Floor Attendant

Same as employee's Group Fitness Instructor hourly rate

Same as employee's Fitness Program Instructor hourly rate

Same as employee's Personal Trainer hourly rate

Same as employee's Group Fitness Instructor hourly rate

Same as employee's Fitness Program Instructor hourly rate

Same as employee's Personal Trainer hourly rate
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Minimum Wage:  $14.00 effective January 1, 2024

Position Minimum Midpoint Maximum Minimum Midpoint Maximum

Mundelein Park & Recreation District
2024 Part-Time Wage Range

2023 2024

RecConnection Site Director $16.71 $20.89 $25.07 $17.13 $21.41 $25.69
RecConnection Counselor $13.00 $16.25 $19.50 $14.00 $17.50 $21.00
Summer Camp Director $16.71 $20.89 $25.07 $17.13 $21.41 $25.69
Summer Camp Assistant Director $13.80 $17.25 $20.70 $14.15 $17.68 $21.22
Indoor Pool
Indoor Pool Lifeguard $13.00 $14.00 $15.00 $16.00 $17.00 $18.00
Swim Instructor $13.00 $14.00 $15.00 $16.00 $17.00 $18.00

Private Swim Lessons $17.00 $18.00 $19.00
Semi-private Swim Lessons $17.00 $18.00 $19.00

Swim Lesson Coordinator $13.45 $16.81 $20.18 $16.53 $20.66 $24.79
Dance
Dance Coordinator N/A N/A N/A N/A N/A N/A

Dance Coordinator, Long Term $23.99 $29.99 $35.99 $24.59 $30.74 $36.89
Dance Coordinator, Short Term $23.99 $29.99 $35.99 $24.59 $30.74 $36.89

Dance Lead N/A N/A N/A N/A N/A N/A
Dance Lead, Long Term $21.87 $27.34 $32.81 $22.42 $28.02 $33.63
Dance Lead, Short Term $21.87 $27.34 $32.81 $22.42 $28.02 $33.63

Dance Instructor N/A N/A N/A N/A N/A N/A
Long Term Dance Instructor $19.74 $24.68 $29.62 $20.24 $25.30 $30.36
Short Term Dance Instructor $19.74 $24.68 $29.62 $20.24 $25.30 $30.36

Dance Asssistant Instructor N/A N/A N/A N/A N/A N/A
Long Term Dance Assistant Instructor $13.00 $16.25 $19.50 $14.00 $17.50 $21.00
Short Term Dance Assistant Instructor $13.00 $16.25 $19.50 $14.00 $17.50 $21.00

30 Private Dance Instructor
30 Semi-Private Dance Instructor
Camp Dance Instructor
Lighting and Theater Technician $21.20 $26.49 $31.79 $21.73 $27.16 $32.59
Special Events & Cultural Arts
Cultural Arts Attendant N/A N/A N/A N/A N/A N/A

Cultural Arts Early Childhood Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Cultural Arts Youth and Adult Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Cultural Arts Art, Theatre & Music Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
Cultural Arts Cooking & Nutrition Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00

Cultural Arts Program Instructor N/A N/A N/A N/A N/A N/A
Cultural Arts Early Childhood, Level 1 $15.29 $19.11 $22.93 $15.67 $19.58 $23.50
Cultural Arts Early Childhood, Level 2 $21.40 $26.75 $32.10 $21.93 $27.42 $32.90
Cultural Arts Youth and Adult, Level 1 $15.29 $19.11 $22.93 $15.67 $19.58 $23.50
Cultural Arts Youth and Adult, Level 2 $21.40 $26.75 $32.10 $21.93 $27.42 $32.90
Cultural Arts Art, Theatre & Music, Level 1 $15.29 $19.11 $22.93 $15.67 $19.58 $23.50

1.25 times the employee's dance instructor hourly rate
Same as employee's dance instructor hourly rate

Flat Rate $1.00 higher than minimum wage
Flat Rate $1.00 higher than minimum wage

Same as employee's dance instructor hourly rate Same as employee's dance instructor hourly rate
1.25 times the employee's dance instructor hourly rate

Same as employee's dance instructor hourly rate
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Minimum Wage:  $14.00 effective January 1, 2024

Position Minimum Midpoint Maximum Minimum Midpoint Maximum

Mundelein Park & Recreation District
2024 Part-Time Wage Range

2023 2024

Cultural Arts Art, Theatre & Music, Level 2 $21.40 $26.75 $32.10 $21.93 $27.42 $32.90
Cultural Arts Cooking & Nutrition, Level 1 $15.29 $19.11 $22.93 $15.67 $19.58 $23.50
Cultural Arts Cooking & Nutrition, Level 2 $21.40 $26.75 $32.10 $21.93 $27.42 $32.90

Cultural Arts & Events Coordinator $17.53 $21.91 $26.29 $17.96 $22.46 $26.95
Special Events & Party Attendant $13.00 $14.00 $15.00 $14.00 $15.00 $16.00
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BOARD MEMORANDUM 
 

December 11, 2023 Regular Board Meeting Agenda Item 

 
To: Board of Commissioners 

From: Ron Salski, Executive Director 
 Debbie McInerney, Superintendent 

Date: December 6, 2023 

Subject: Approve of Lauterbach and Amen – Audit Services 
 
______________________________________________________________________________ 
 
Background 
Executive Director Salski and Superintendent McInerney were informed recently that the 
Lauterbach and Amen agreement ended after December 31, 2022, Audit year.  Lauterbach and 
Amen have provided excellent services while providing accurate information. 
 
Analysis/Considerations 
Lauterbach and Amen has been the Park & Recreation District’s Auditor since 2011.  Staff 
believe it is important to have consistency with auditing services.   

Recommendation 
Staff recommends approving the engagement letter with Lauterbach and Amen for audit services 
for years ended December 31, 2023, December 31, 2024, and December 31, 2025. 
 
Action and Motion Requested 
Move to approve Lauterbach and Amen for audit services for years ended December 31, 2023, 
December 31, 2024, and December 31, 2025. 



 
 
November 16, 2023  
 
Members of the Board of Commissioners 
Mundelein Park and Recreation District 
Mundelein, Illinois 
 
We are pleased to confirm our understanding of the services we are to provide the Mundelein Park and 
Recreation District, Illinois for the years ended December 31, 2023, December 31, 2024, and December 31, 
2025.   
 
Audit Scope and Objectives 
 
We will audit the financial statements of the governmental activities, each major fund, and the aggregate 
remaining fund information, including the related notes to the financial statements, which collectively 
comprise the basic financial statements of the District as of and for the years ended December 31, 2023, 
December 31, 2024, and December 31, 2025. Accounting standards generally accepted in the United States 
of America (GAAP) provide for certain required supplementary information (RSI), such as management’s 
discussion and analysis (MD&A), to supplement District’s basic financial statements. Such information, 
although not a part of the basic financial statements, is required by the Governmental Accounting Standards 
Board who considers it to be an essential part of financial reporting for placing the basic financial statements 
in an appropriate operational, economic, or historical context. As part of our engagement, we will apply 
certain limited procedures to the District’s RSI in accordance with auditing standards generally accepted in 
the United States of America (GAAS). These limited procedures will consist of inquiries of management 
regarding the methods of preparing the information and comparing the information for consistency with 
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained 
during our audit of the basic financial statements. We will not express an opinion or provide any assurance 
on the information because the limited procedures do not provide us with sufficient evidence to express an 
opinion or provide any assurance. The following RSI is required by GAAP and will be subjected to certain 
limited procedures, but will not be audited: management’s discussion and analysis, the budgetary comparison 
schedules, and GASB-required pension and other postemployment benefit (OPEB) reporting. 
 
We have also been engaged to report on supplementary information other than RSI that accompanies the 
District’s financial statements. We will subject the following supplementary information to the auditing 
procedures applied in our audit of the financial statements and certain additional procedures, including 
comparing and reconciling such information directly to the underlying accounting and other records used 
to prepare the financial statements or to the financial statements themselves, and other additional 
procedures in accordance with GAAS, and we will provide an opinion on it in relation to the financial 
statements as a whole, in a report combined with our auditor’s report on the financial statements: 
combining and individual fund statements and budgetary comparison schedules, and other information 
listed as supplemental schedules. 
 
In connection with our audit of the basic financial statements, we will read the following other information 
and consider whether a material inconsistency exists between the other information and the basic financial 
statements, or the other information otherwise appears to be materially misstated. If, based on the work 
performed, we conclude that an uncorrected material misstatement of the other information exists, we are 
required to describe it in our report: introductory and statistical information.
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Audit Scope and Objectives – Continued  
 
The objectives of our audit are to obtain reasonable assurance as to whether the financial statements as a 
whole are free from material misstatement, whether due to fraud or error; issue an auditor’s report that 
includes our opinion about whether your financial statements are fairly presented, in all material respects, in 
conformity with GAAP;  and report on the fairness of the supplementary information referred to in the second 
paragraph when considered in relation to the financial statements as a whole. Reasonable assurance is a high 
level of assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in 
accordance with GAAS will always detect a material misstatement when it exists. Misstatements, including 
omissions, can arise from fraud or error and are considered material if there is a substantial likelihood that, 
individually or in the aggregate, they would influence the judgment of a reasonable user made based on the 
financial statements.  
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 
We will conduct our audit in accordance with GAAS and will include tests of your accounting records and 
other procedures we consider necessary to enable us to express such opinions. As part of an audit in 
accordance with GAAS, we exercise professional judgment and maintain professional skepticism throughout 
the audit. 
 
We will evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management. We will also evaluate the overall presentation of the financial 
statements, including the disclosures, and determine whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. We will plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free of material misstatement, whether 
from (1) errors, (2) fraudulent financial reporting, (3) misappropriation of assets, or (4) violations of laws or 
governmental regulations that are attributable to the District or to acts by management or employees acting 
on behalf of the District. 
 
Because of the inherent limitations of an audit, combined with the inherent limitations of internal control, and 
because we will not perform a detailed examination of all transactions, there is an unavoidable risk that some 
material misstatements may not be detected by us, even though the audit is properly planned and performed 
in accordance with GAAS. In addition, an audit is not designed to detect immaterial misstatements or 
violations of laws or governmental regulations that do not have a direct and material effect on the financial 
statements. However, we will inform the appropriate level of management of any material errors, fraudulent 
financial reporting, or misappropriation of assets that comes to our attention. We will also inform the 
appropriate level of management of any violations of laws or governmental regulations that come to our 
attention, unless clearly inconsequential. Our responsibility as auditors is limited to the period covered by our 
audit and does not extend to any later periods for which we are not engaged as auditors. 
 
We will also conclude, based on the audit evidence obtained, whether there are conditions or events, 
considered in the aggregate, that raise substantial doubt about the District’s ability to continue as a going 
concern for a reasonable period of time. 
 



 
Mundelein Park and Recreation District, Illinois 
November 16, 2023 
Page 3 
 
Auditor’s Responsibilities for the Audit of the Financial Statements – Continued  
 
Our procedures will include tests of documentary evidence supporting the transactions recorded in the 
accounts, tests of the physical existence of inventories, if applicable, and direct confirmation of receivables 
and certain assets and liabilities by correspondence with selected customers, creditors, and financial 
institutions. We will also request written representations from your attorneys as part of the engagement. 
 
Our audit of the financial statements does not relieve you of your responsibilities.  
 
Audit Procedures – Internal Control 
 
We will obtain an understanding of the District and its environment, including the system of internal control, 
sufficient to identify and assess the risks of material misstatement of the financial statements, whether due to 
error or fraud, and to design and perform audit procedures responsive to those risks and obtain evidence that 
is sufficient and appropriate to provide a basis for our opinions. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentation, or the override of internal control. An audit is not designed 
to provide assurance on internal control or to identify deficiencies in internal control. Accordingly, we will 
express no such opinion. However, during the audit, we will communicate to management and those charged 
with governance internal control related matters that are required to be communicated under AICPA 
professional standards. 
 
We have identified the following significant risks of material misstatement as part of our audit planning: 
management override of controls, improper revenue recognition, and general or local economic challenges. 
Planning for this engagement has not concluded and is subject to change.  
 
Audit Procedures – Compliance 
 
As part of obtaining reasonable assurance about whether the financial statements are free of material 
misstatement, we will perform tests of the District’s compliance with the provisions of applicable laws, 
regulations, contracts, and agreements. However, the objective of our audit will not be to provide an 
opinion on overall compliance and we will not express such an opinion.  
 
Other Services 
 
We will also assist in preparing the financial statements and required audit adjustments, if any, for the District 
in conformity with accounting principles generally accepted in the United States of America based on 
information provided by you.  
 
We will perform these services in accordance with applicable professional standards. The other services are 
limited to the financial statement services previously defined. We, in our sole professional judgement, reserve 
the right to refuse to perform any procedure or take any action that could be construed as assuming 
management responsibilities.  
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Other Services – Continued  
 
You agree to assume all management responsibilities for the financial statement preparation services, and 
required audit adjustments, if any, and any other nonattest services we provide; oversee the services by 
designating an individual, preferably from senior management, with suitable skill, knowledge, or 
experience; evaluate the adequacy and results of the services; and accept responsibility for them. 
 
Responsibilities of Management for the Financial Statements  
 
Our audit will be conducted on the basis that you acknowledge and understand your responsibility for 
designing, implementing, and maintaining internal controls relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or error, 
including monitoring ongoing activities; for the selection and application of accounting principles; and 
for the preparation and fair presentation of the financial statements in conformity with accounting 
principles generally accepted in the United States of America with the oversight of those charged with 
governance. 
 
Management is responsible for making drafts of financial statements, all financial records and related 
information available to us and for the accuracy and completeness of that information (including 
information from outside of the general and subsidiary ledgers). You are also responsible for providing us 
with (1) access to all information of which you are aware that is relevant to the preparation and fair 
presentation of the financial statements, such as records, documentation, identification of all related parties 
and all related-party relationships and transactions, and other matters; (2) additional information that we 
may request for the purpose of the audit; and (3) unrestricted access to persons within the government 
from whom we determine it necessary to obtain audit evidence. At the conclusion of our audit, we will 
require certain written representations from you about the financial statements and related matters. 
 
Your responsibilities include adjusting the financial statements to correct material misstatements and 
confirming to us in the management representation letter that the effects of any uncorrected misstatements 
aggregated by us during the current engagement and pertaining to the latest period presented are 
immaterial, both individually and in the aggregate, to the financial statements of each opinion unit taken 
as a whole. 
 
You are responsible for the design and implementation of programs and controls to prevent and detect 
fraud, and for informing us about all known or suspected fraud affecting the District involving (1) 
management, (2) employees who have significant roles in internal control, and (3) others where the fraud 
could have a material effect on the financial statements. Your responsibilities include informing us of your 
knowledge of any allegations of fraud or suspected fraud affecting the government received in 
communications from employees, former employees, grantors, regulators, or others. In addition, you are 
responsible for identifying and ensuring that the government complies with applicable laws and 
regulations.  
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Responsibilities of Management for the Financial Statements – Continued  
 
You are responsible for the preparation of the supplementary information in conformity with accounting 
principles generally accepted in the United States of America (GAAP). You agree to include our report 
on, the supplementary information in any document that contains, and indicates that we have reported on 
the supplementary information. You also agree to make the audited financial statements readily available 
to users of the supplementary information no later than the date the supplementary information is issued 
with our report thereon. Your responsibilities include acknowledging to us in the representation letter that 
(1) you are responsible for presentation of the supplementary information in accordance with GAAP; (2) 
you believe the supplementary information, including its form and content, is fairly presented in 
accordance with GAAP; (3) the methods of measurement or presentation have not changed from those 
used in the prior period (or, if they have changed, the reasons for such changes); and (4) you have disclosed 
to us any significant assumptions or interpretations underlying the measurement or presentation of the 
supplementary information. 
 
Engagement Administration, Fees, and Other 
 
Our fees for the December 31, 2023, December 31, 2024, and December 31, 2025 audits will be $16,700, 
$17,300, and $17,900, respectively. 
 
Lauterbach & Amen’s client portal is used solely as a method of exchanging information and is not intended 
to store the District’s information. At the end of the engagement, we will provide the District with a copy (in 
an agreed-upon format) of deliverables and data related to the engagement from the portal. For multi-year 
engagements, this exchange will occur annually. 
 
Upon completion of the engagement, data and other content will either be removed from the portal or become 
unavailable to Lauterbach & Amen, LLP within twelve months. For multi-year engagements, completion of 
the engagement occurs when the deliverables are completed for that year. 
 
The District agrees that during the term of this agreement and for a period of twelve months thereafter, 
the District shall not solicit, or arrange an employment contract with personnel of Lauterbach & Amen, 
LLP. Violation of this provision shall, in addition to other relief, require the District to compensate 
Lauterbach & Amen, LLP with one hundred percent of the solicited person’s annual compensation. 
 
Reporting 
 
We will issue a written report upon completion of our audit of the District’s financial statements. Our report 
will be addressed to the Board of Commissioners of the District. Circumstances may arise in which our report 
may differ from its expected form and content based on the results of our audit. Depending on the nature of 
these circumstances, it may be necessary for us to modify our opinions or add an emphasis-of-matter or other-
matter paragraph to our auditor’s report, or if necessary, withdraw from this engagement. If our opinions are 
other than unmodified, we will discuss the reasons with you in advance. If, for any reason, we are unable to 
complete the audit or are unable to form or have not formed opinions, we may decline to express opinions or 
withdraw from this engagement.  
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We appreciate the opportunity to be of service to the Mundelein Park and Recreation District, Illinois and 
believe this letter accurately summarizes the significant terms of our engagement. If you have any questions, 
please let us know. If you agree with the terms of our engagement as described in this letter, please sign below 
and return it to us. 

Cordially, 

Lauterbach & Amen, LLP 
LAUTERBACH & AMEN, LLP 

RESPONSE: 

This letter correctly sets forth the understanding of the Mundelein Park and Recreation District, Illinois. 

By: 

Title:  
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